
           N    N    

LOCAL 734 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

PENSION PLAN 

Summary Plan Description 

2021 Edition 

Working for Your Future 



B O A R D  O F  T R U S T E E S  
 
 

Fund Administrator 

Thomas J. Boehm 

 
Fund Office 

Local 734 Pension Fund 
6643 North Northwest Highway 
Chicago, Illinois 60631 
Telephone: (773) 594-2810 
 
Auditor 

MacNell Accounting & Consulting LLP 
9436 Springfield Avenue 
Evanston, Illinois 60203 

 
Legal Co-Counsel 

McGann, Ketterman & Rioux 
111 East Wacker Drive, Suite 2600 
Chicago, Illinois 60601 
 
Laner, Muchin 
515 North State Street, Suite 2800 
Chicago, Illinois 60654 
 
Actuary and Consultant 

Horizon Actuarial Services 
8601 Georgia Avenue, Suite 700 
Silver Spring, Maryland 20910

Union Trustees 

Brian Meidel 
Scott Kunz 
Mark Mizera 
Joe Lanski 
 

Employer Trustees 

Robert Cruice 
John Engler 
Steve Waltz 
Jeff Burdeaux 



 

 

          N    N    

T A B L E  O F  C O N T E N T S  
 
 

INTRODUCTION 1 
 

PLAN-AT-A-GLANCE   2 
 

DEFINITIONS 3 
 

PARTICIPATION 4 
 

BENEFIT SERVICE AND VESTING SERVICE 5 
 

BREAK-IN-SERVICE 7 
 

PENSION BENEFITS 9 
F o r m s  o f  P a y m e n t  9 
N o r m a l  P e n s i o n  9 
V e s t e d ,  o r  D e f e r r e d  V e s t e d  P e n s i o n  10  
R e c i p r o c a l  P e n s i o n  11  

SURVIVOR PROTECTION BEFORE RETIREMENT 13 
 

SURVIVOR PROTECTION AFTER RETIREMENT 14 
 

OTHER OPTIONAL FORMS OF PAYMENTS 15 
 

SOCIAL SECURITY BENEFITS 17 
 

APPLYING FOR BENEFITS 19 
 

APPEAL AND REVIEW PROCEDURE 20 
 

SUSPENSION OF BENEFITS 21 
 

ADMINISTRATIVE INFORMATION 22 
 

PBGC PENSION BENEFIT GUARANTEE 25  
 

YOUR ERISA RIGHTS 26 
 

IMPORTANT NOTICE 28 
 

APPENDIX A: EARLY RETIREMENT FACTORS FOR EARLY  
COMMENCEMENT OF A DEFERRED VESTED PENSION 29  

 
APPENDIX B: JOINT AND SURVIVOR OPTION FACTORS 30  

 
APPENDIX C: BENEFIT LEVEL HISTORY 31  
 
APPENDIX D: REHABILITATION PLAN 32





 

S u m m a r y  P l a n  D e s c r i p t i o n    

          N    N    

1 

I N T R O D U C T I O N  
 
The Trustees, which consist of employer and union representatives, are pleased to 
provide you with this 2021 edition of the Summary Plan Description (“SPD”) for the 
Local 734 Pension Plan (“Pension Plan” or “Plan”).  The benefits described in this 
booklet are effective January 1, 2021 and apply to active employees as of January 1, 
2021 and to employees who retire on or after January 1, 2021. 
 
This booklet explains your eligibility for pension benefits, the type of benefits you may 
receive, and how the amount is determined.  Please plan to read this booklet and share 
it with your family.  Also, you will want to keep it in a safe place for future reference.  
Knowing how your retirement benefits accumulate and what your plan responsibilities 
are can help you and your family plan for the future. 
 
Several changes to the Pension Plan have occurred since this SPD was last 
updated. The Pension Protection Act of 2006, as amended, (“PPA”) has required 
the Pension Plan to adopt a Rehabilitation Plan that has limited or eliminated 
several features of the Pension Plan that previously applied. 
 
Although this booklet provides accurate and essential information about the Plan, you 
should understand that it is not a complete description.  If there is ever a conflict 
between this booklet and the plan’s legal document, the legal document will control. You 
can obtain a copy of the Plan document from the Fund Office. The Trustees will keep 
you informed of any plan changes.  If you have any questions, please contact the Fund 
Office. 
 
The Board of Trustees, with the assistance of professional advisors, determines the 
benefits to be provided to all participants of the pension plan.  The Trustees retain the 
right to change the Plan, consistent with applicable laws and regulations, in an effort to 
best serve all Plan participants. 
 
 
E A S Y  A C C E S S  T O  I N F O R M A T I O N  

Now you can access general plan information online at www.bakerydrivers-local734.com.  
On the site, you’ll find Pension and Welfare Fund information, frequently asked questions, 
Fund contacts and more. 
 
Si desea la versión en español de este folleto, sírvase llamar a la Oficina Administrativa 
marcando el (773) 594-2810 
 

 

www.bakerydrivers-local734.com
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P L A N - A T - A - G L A N C E  
 
 
P A R T I C I P A T I O N  

You first become a participant in the Plan on December 31 of the calendar year you first work in covered 
employment provided you are still working in covered employment at year end.  
 
 
P E N S I O N  B E N E F I T S  

The types of pension benefits available from the Plan are highlighted in the table below. 
 
 

Pension Benefit Type When Payable Minimum Service 
Requirements Page Reference 

Normal Payable at age 65 25 years of benefit service Page 9 
Vested or Deferred 

Vested 
If you leave covered 
employment before 

retirement, payable at 
age 65 

 
If you are working in 

covered employment at 
age 65 

5 years of vesting service 
 
 
 
 

5 years of plan 
participation 

Page 10 

Reciprocal If your work history is 
divided among several 

locals 

As above Page 11 

Survivors’ If you die, payable to 
your surviving spouse 

5 years of vesting service Page 13 

 
Certain benefits were eliminated under the Rehabilitation Plan effective September 2, 2019.  For 
more information, see Appendix D. 
 

C O S T  O F  T H E  P E N S I O N  P L A N  

The entire cost of the Plan is paid by the participating employers who contribute to the Pension Fund in 
accordance with collective bargaining agreements and participation agreements.  You are not required or 
permitted to make any contributions to the fund. 
 
The benefits of the Plan are in addition to any benefit you may receive under Social Security or any 
other plans or laws.
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D E F I N I T I O N S  
 
There are some terms that are used frequently in this booklet. In order for you to completely 
understand what this Plan covers, it is important that you know the definitions the Plan uses for 
these terms. 
 
U N I O N  

Bakery, Cracker, Pie, Yeast Drivers and Miscellaneous Workers Union, Local 734, International 
Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of America. 
 
E M P L O Y E R  

Any business organization that has entered into a collective bargaining agreement or 
participation agreement with the Trustees requiring contributions to the Pension Fund on behalf 
of its eligible employees. Information as to whether any particular employer is participating in 
the Plan is available from the Fund Office upon written request. 
 
E M P L O Y E E  

You are an employee if you work for a contributing employer who is required to contribute to 
the Pension Fund on your behalf. 
 
E L I G I B L E  S P O U S E  

The person to whom you were legally married throughout the 12-month period immediately 
preceding any benefit commencement date or date of death. 
 
C O V E R E D  E M P L O Y M E N T  

This is your period of employment during which your employer is obligated to make 
contributions into the fund on your behalf. 
 
B E N E F I T  S E R V I C E  

You are credited with benefit service based on the number of years (and partial years) during 
which you are working in covered employment. Benefit service, up to a maximum of 33-1/3 
years, is used in determining your eligibility for Plan benefits and your pension amount. 
 
V E S T I N G  S E R V I C E  

You are credited with vesting service based on the number of years during which you have 
been working in covered employment and, in certain situations, related employment.  Vesting 
service is used in the determination of your vested status. 
 
R E H A B I L I T A T I O N  P L A N  

The Board of Trustees, as plan sponsor of a critical status pension plan, was required under 
the PPA to adopt a “Rehabilitation Plan.” A Rehabilitation Plan contains one or more schedules 
showing revised benefits, contributions, or both, that are designed to have the Fund emerge 
from critical status by the end of the ten-year rehabilitation period as defined by the PPA, or 
where that is not reasonable, to emerge from critical status at a later time or to forestall 
possible insolvency. 
 
R E T I R E M E N T  

The period after you qualify for a pension under the Plan and start to receive monthly pension 
payments is considered retirement. To be considered retired, there are certain types of 
employment that are prohibited. This is further explained on page 21. 
 
N O R M A L  R E T I R E M E N T  D A T E  

This means age 65, or if later, your age on the date of your fifth year of continuous participation 
in the Pension Plan. 
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P A R T I C I P A T I O N  
 
 
I N I T I A L  P A R T I C I P A T I O N  

You first become an active participant in the Plan on December 31 of the calendar year you 
began working in covered employment provided you are still working in covered employment on 
that December 31. 
 
T E R M I N A T I O N  O F  P A R T I C I P A T I O N  

Your active participation in the Plan will end on December 31 of any calendar year in which you 
do not complete at least 11 weeks of covered employment. However, if you are eligible for any 
pension (including a deferred vested pension), you will always be considered a participant, 
even though your active participation has ended. 
 
R E I N S T A T E M E N T  O F  P A R T I C I P A T I O N  

If you incur a break in service as defined on page 7, you can reinstate your participation by 
satisfying the initial participation requirement.  
 
S P E C I A L  P A R T I C I P A T I O N  P R O V I S I O N S  

Plan participants include non-collectively bargained individuals who are covered by the Plan 
(for example, employees of the Union or the Fund Office). The Plan applies to this group in 
exactly the same way it applies to collectively bargained participants as required by federal law. 
These individuals are considered working in covered employment for the purposes of vesting 
and benefit service.  
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B E N E F I T  S E R V I C E  A N D  V E S T I N G  S E R V I C E  
 
Your eligibility for a pension depends on your years of benefit service, and your vesting status 
depends on your years of vesting service. The amount of your pension is always based on your 
benefit service. 
 
 
B E N E F I T  S E R V I C E  

The benefit service that you earn in a calendar year is based on the number of weeks you 
worked in covered employment. 
 
You can earn up to a maximum of 33-1/3 years of benefit service. 
 
All years during which you work in positions requiring employer contributions on your behalf are 
counted. 
 

 Weeks In Covered 
Employment 

 

Benefit Service 
 

On and after January 1, 1976 27-52 Weeks 
22-26 Weeks 

Less than 22 Weeks 

1 Year 
1/2 Year 
0 Year 

Prior to January 1, 1976 27-52 weeks 
Less Than 27 Weeks 

1 Year 
0 Year 

   

 
 
 
B E N E F I T  S E R V I C E  F O R  N O N - W O R K  P E R I O D S  

You will receive years of benefit service for the following non-work periods: 

· During weeks or months that you receive workers’ compensation benefits because 
of an illness or injury received in covered employment, but only for weeks or 
months that your employer is required to contribute to the fund; 

· During weeks or months that you are disabled and receive weekly disability 
benefits from the Local 734 Welfare Fund; 

· Military service , provided you make yourself available for work in a job covered by 
the collective bargaining agreement within 90 days after your discharge or within 
90 days after your recovery from a disability that continues after your discharge as 
required by the Uniformed Services Employment and Reemployment Rights Act of 
1994 (USERRA); 

· You may earn up to five years of benefit service and vesting service (unless a 
longer period is required by law) during qualified military service. To be eligible for 
benefit service or vesting service, you must enter qualified military service before 
incurring a one-year break in service. Benefit service and vesting service is based 
on the number of weeks of covered employment you worked in the last full plan 
year or the 12 months before you entered military service. 
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V E S T I N G  S E R V I C E  

Your vesting service is used to determine your vesting status. You receive one full year 
of vesting service for each year during which you had at least 22 weeks of covered 
employment. You may earn a fractional year of vesting service in which your number of 
weeks of covered employment in a plan year is divided by a period of covered 
employment in the calendar year equivalent to 22 weeks. Once you have five years of 
vesting service you are 100% vested in a pension (if you worked at least one hour after 
May 1, 1999). This means you are entitled to a pension benefit. 
 
All your periods of covered employment will be used in determining your benefit service 
and vesting service under the Plan if your covered employment terminates and you: 
 

· Are subsequently rehired in covered employment; and 
· Have not had a break-in-service (see page 7); 
· Have not started to receive a pension under the Plan. 

 
However, if prior to your date of rehire, you have not worked at least 11 weeks in covered 
employment for a period of two consecutive years, the amount of the pension payable at 
retirement will be determined separately for each period of your covered employment 
based on: 
 

· Years of benefit service earned during each period of active participation; and 
· Benefit levels applicable to each period of active participation (based on 

the Plan provisions that are in effect at the end of each period of your 
active participation). 

 
You will also earn vesting service (but not benefit service) if your covered employment 
terminates and you continue to be employed with the same contributing employer in a position 
that does not require contributions to be made to the Plan (non-covered employment). 
 
Generally, most other Plan provisions in effect when you were last considered an active 
participant under the Plan will apply to you. 
 
Examples of Benefi t and Vesting Services 
 Within a calendar year (January 1 - December 31) 

Weeks of Covered 
Employment* 

Benefit Service Vesting Service 

11 0 1/2 Year 
22 1/2 Year 1 Year 
26 1/2 Year 1 Year 
27 1 Year 1 Year 
35 1 Year 1 Year 
52 1 Year 1 Year 

* Within a calendar year (January 1 – December 31) 
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B R E A K - I N - S E R V I C E  
 
A break-in-service occurs if you fail to work 11 weeks of covered employment in a 
calendar year. In general, if you have a break-in-service, you lose your status as an 
active participant under the Plan. Your accumulated benefit service and vesting 
service are cancelled if the break becomes “permanent.” There are both “one-year 
breaks” and “permanent breaks.” One-year breaks are temporary and can be repaired. 
 
 
O N E - Y E A R  B R E A K - I N - S E R V I C E  

You incur a one-year break in service in any calendar year in which you do not have at 
least 11 weeks of covered employment. (You would not have a break-in-service if, 
after working in covered employment, you continued to work for the same employer.) 
There are also certain situations that entitle you to non-working credits and prevent 
you from incurring a permanent break-in-service. You can repair a one-year break in 
service by working at least 11 weeks in covered employment in a calendar year. 
 
 
P E R M A N E N T  B R E A K - I N - S E R V I C E  

If you are not vested, you can incur a permanent break and lose your benefit service 
and vesting service accumulated under the Plan. 
 
If you leave covered employment and you are not vested, you would have a 
permanent break when your consecutive one-year breaks total the greater of five 
years or your years of vesting service before the break. 
 
If you are vested, you cannot lose your vesting or benefit service. 
 
 
M A T E R N I T Y  /  P A T E R N I T Y  A B S E N C E S  

If you are absent from work due to pregnancy, birth, adoption or immediate post-natal 
child care, you will be credited during such period of absence with the additional hours 
of service required to prevent a break-in-service in the year of the absence or the 
following year. These hours are credited solely for purposes of preventing a break-in-
service and do not count toward vesting or benefit service. 
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B R E A K - I N - S E R V I C E  E X A M P L E S  
 
E X A M P L E 1: 
You had accrued two years of vesting service and two years of benefit service. You also had 
five consecutive one-year breaks-in-service. Because the five consecutive one-year breaks is 
greater than the two years of vesting service, you would have a permanent break which cancels 
all years of benefit service and years of vesting service earned.  
 0 0 0 1 

Calendar Year Weeks in Covered 
Employment 

Years of 
Benefit Service 

Years of 
Vesting Service 

One-Year 
Breaks-In-

Service 
2016 52 1* 1* - 
2017 48 1* 1* - 
2018 0 0 0 1 
2019 0 0 0 1 
2020 0 0 0 1 
2021 0 0 0 1 
2022 0 0 0 1 
Total    5 

* Cancelled due to permanent break-in-service 

2002 0 0 0 1otal 
5e to a permanent break-in-service 
E X A M P L E 2: 
Because you returned to covered employment and worked at least 11 weeks in covered 
employment before incurring a permanent break, your temporary one-year breaks were repaired. 
 

Calendar Year Weeks in Covered 
Employment 

Years of 
Benefit Service 

Years of 
Vesting Service 

One-Year 
Breaks-In-

Service 
2017 50 1 1 - 
2018 49 1 1 - 
2019 45 1 1 - 
2020 0 0 0 1 
2021 0 0 0 1 
2022 11 0 1/2 - 
Total  3 3 1/2  

 
 
 



 

S u m m a r y  P l a n  D e s c r i p t i o n    

          N    N    

9 

P E N S I O N  B E N E F I T S  
 
Three types of pensions are provided under the Plan: 

1. Normal Pension 
2. Vested, or Deferred Vested Pension 
3. Reciprocal Pension 
 
Prior to September 2, 2019, additional types of benefits were available. These are summarized 
in Appendix D. 
 
These pensions are described on the following pages. You also have a choice of pension 
payment options. The normal form of payment under the Plan is a single life pension if you are 
not married, or a 50% joint and survivor pension if you are married (see page 14).  If you are 
eligible for more than one type of pension, you will receive the type that provides you with the 
greatest benefit, but you will not receive both benefits. 
 
 
F O R M S  O F  P A Y M E N T S  

Once you retire, your benefits will be paid to you for your lifetime so long as you remain retired. 
However, you may receive a lower pension if you elect an optional form of payment.  For 
example, if your benefit is paid as a 50% joint and survivor pension, a lower benefit will be paid 
to you and 50% of your benefit will continue to be paid to your eligible spouse after your death 
for the remainder of his or her life. 
 
Other ways in which you can have your pension paid include the 75% joint and survivor pension 
or the 100% joint and survivor pension. These are described on page 15. 
 
 
N O R M A L  P E N S I O N  
E L I G I B I L I T Y  
You are eligible for a normal pension when you attain Normal Retirement Age, which is 
typically reached at age 65 while working in covered employment or, if later, the fifth year of 
participation in the Plan provided there is no break in service over this five-year period. 

 
You may retire and begin receiving a normal pension on the first day of any month following the 
date you meet this requirement. 
 
If you have at least 15 Years of Benefit Service and are at least age 55, you can begin receiving 
a reduced pension at your retirement.  Additional information regarding this benefit can be found 
in the next section under Vested or Deferred Vested Pension.  
 
 
A M O U N T 
The monthly amount of your normal pension, payable as a single life pension, is equal to either 
$2,125.00 x 3% x Your Total Years of Benefit Service (to a maximum of 33-1/3 years) if your 
employer elected the Alternative Schedule under the Rehabilitation Plan; or $1,325.00 x 3% x 
Your Total Years of Benefit Service (to a maximum of 33-1/3 years) if your employer elected 
the Default Schedule under the Rehabilitation Plan. 
 
Please note that as of the date this SPD was drafted, no contributing employer has elected the 
Default Schedule under the Rehabilitation Plan. 
 
If you are married, with an eligible spouse, your benefit will be paid as a 50% joint and survivor 
pension unless you and your spouse elect otherwise in writing, before retirement. With the 50% 
joint and survivor pension in effect, you will receive a lower monthly pension during your lifetime 
so that payments continue to your spouse after your death. See page 14 for more information 
and examples. Other optional forms of payment are described on page 15. 
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V E S T E D  O R  D E F E R R E D  V E S T E D  P E N S I O N  
E L I G I B I L I T Y  
You will become vested once you attain Normal Retirement Age or, at any age, provided that you 
have earned five or more years of vesting service and you worked at least one hour in covered 
employment after May 1, 1999. If you did not work at least one hour in covered employment after 
May 1, 1999, you become vested in accordance with the rules in effect when you last worked in 
covered employment.  When you become “vested,” it means that your years of vesting service 
and benefit service previously earned cannot be lost, even if you stop working for employers 
participating in the Plan (which would make you eligible for a deferred vested pension). 
 
In the event you continue to work in covered employment after age 65 but do not have five 
years of vesting service, you will become vested on the date you have been an active 
participant in the Plan for five continuous years without incurring a break in service (but not 
before age 65). In this case, you would be eligible for a vested pension. 
 
As a vested participant, you have a right to a pension beginning at your normal retirement date 
or as early as age 55 if you have 15 years of benefit service. Your normal retirement date is the 
first day of the month following your 65th birthday or, if later, the date you have five continuous 
years of active participation under the Plan. If you receive your pension before you reach age 
65, your pension will be reduced. 
 
A M O U N T  
If you are vested and leave covered employment before you are eligible for a normal pension, you 
may be entitled to a monthly pension commencing at your normal retirement date or as early as 
age 55. The deferred vested pension, payable as a single life pension, is calculated as follows: 
 
For employers who elected the Alternative Schedule under the Rehabilitation Plan: $2,125.00 x 
3% x Your Total Years of Benefit Service (to a maximum of 33-1/3 years) X Early 
Commencement Factor (if applicable). 
 
For employers who elected the Default Schedule under the Rehabilitation Plan: $1,325.00 x 3% 
x Your Total Years of Benefit Service (to a maximum of 33-1/3 years) X Early Commencement 
Factor (if applicable). 
 
If your pension payments commence before your Normal Retirement Date (the first day of the 
month following your attainment of Normal Retirement Age), your deferred vested pension is 
reduced by the early commencement factor to reflect your younger age at the time payments 
begin.  Appendix A on page 29 shows the early commencement factors. The applicable factor 
depends on your age on the date your deferred vested pension payments commence. 
 
Your deferred vested pension will be paid as a 50% joint and survivor pension if you are 
married and have an eligible spouse unless you and your spouse elect otherwise in writing 
before retirement.  With the 50% joint and survivor pension in effect, you will receive a lower 
monthly pension during your lifetime so that payments continue to your spouse after your 
death. See page 14 for more information and examples. Other optional forms of payment are 
described on page 15. 
 
You should apply for your deferred vested pension in writing during the four-month period 
preceding the date you wish your pension payments to begin. It is to your advantage to obtain 
verification of your vested status as soon as you leave covered employment. 
 
Please note that as of the date this SPD was drafted, no contributing employer has elected the 
Default Schedule under the Rehabilitation Plan.  Therefore, the following examples only relate 
to employers that elected the Alternative Schedule and show how your vested pension is 
determined. 
 
E X A M P L E  1 :  D E F E R R E D  V E S T E D  P E N S I O N  
Let’s say you leave covered employment September 1, 2022, at age 48 with 18 years of vesting 
service and 14 years of benefit service. You would be entitled to a deferred vested pension 
commencing at age 65 of $893.00, calculated as follows: 
 
[$2,125] x [3%] x [14] = $893.00 

Your monthly deferred vested pension, payable at age 65 as a single life pension, is $893.00.  
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E X A M P L E  2 :  D E F E R R E D  V E S T E D  P E N S I O N  
Now let’s say you leave covered employment November 1, 2022, at age 50 with 17 years of 
vesting service and 16 years of benefit service. You would be entitled to a deferred vested 
pension commencing at age 65 of $1,020.00 calculated as follows: 
 
[$2,125.00] x [3%] x [16] = $1,020.00 
 
Your monthly deferred vested pension payable at age 65 as a single life pension would be 
$1,020.00. Since you have 16 years of benefit service, you could receive this deferred vested 
pension payable as a single life pension at age 55 of $408.00, based on the early 
commencement factor for age 55 years and 0 months in Appendix A, and calculated as follows: 
 
[$1,020.00] x [0.40] = $408.00 

Early Commencement Factor 

 
E X A M P L E  3 :  D E F E R R E D  V E S T E D  P E N S I O N  
You leave covered employment on January 1, 2024, at age 65 with 13 years of vesting service 
and 13 years of benefit service. You would be entitled to begin receiving a monthly vested 
pension immediately in the amount of $829.00 calculated as follows: 
 
[$2,125.00] x [3%] x [13] = $829.00 
 
 
R E C I P R O C A L  P E N S I O N  

The Local 734 Pension Plan has signed reciprocal agreements with other pension plans (called 
Reciprocal Plans). These agreements allow Plan participants to combine service earned under 
reciprocal plans for purposes of determining eligibility for the various types of pensions 
available under the Plan. 
 
E L I G I B I L I T Y  
You are eligible for a reciprocal pension if you have met the following requirements: 
 

· You have earned at least one-half of a year of benefit service after 
January 1, 1971; 

· Your combined benefit service under this Plan and the other reciprocal 
plan(s) allows you to be eligible for any pension under this Plan; 

· You are eligible for a reciprocal pension from the reciprocal plan(s); and 
· You receive only reciprocal pensions from this Plan and the reciprocal plan(s). 

 
If you are eligible for another type of pension as well as reciprocal pension under this Plan, you 
may elect to take that pension and not the reciprocal pension. 
 
If you were ever employed under a Teamsters collective bargaining agreement, you should 
check with the Fund Office before you retire to determine whether you may be eligible for a 
reciprocal pension. 
 
Effective May 1, 2014, if the Trustees have determined that a contributing employer has either 
withdrawn from the Plan and has not fully paid its assessed employer withdrawal liability, or 
has suspended participation in the Plan or has been suspended from participation by the 
Trustees, then any service earned under a reciprocal plan(s) with that employer(s) will not be 
considered for purposes of a Reciprocal Pension. 
  



 

S u m m a r y  P l a n  D e s c r i p t i o n  

          N    N    

12 

A M O U N T  
The amount of your reciprocal pension due from this Plan is based on: 
 

· Your benefit service under this Plan; 
· Your combined benefit service (benefit service earned under this Plan plus 

benefit service earned under a reciprocal plan); and 
· The benefit levels in effect at the time you ceased active participation in this 

Plan.  However, if you only earned service under this Plan and the Teamsters 
Union No. 142 Pension Fund, the benefit levels will be the ones in effect at the 
time you retire. 

The amount of your reciprocal pension is calculated using your combined benefit service and 
then prorated for your benefit service under this Plan. If you think you may be eligible for a 
reciprocal pension, please contact the Fund Office for more information. 
 
E X A M P L E  4 :  R E C I P R O C A L  P E N S I O N  
You are age 65 and have a total of 16 years of benefit service (4 years with Local 734 and 12 
years with a reciprocal plan). You would be entitled to begin receiving a monthly reciprocal 
pension in the amount of $255.00 calculated as follows: 
 
$2,125.00 x 3% x 16  x [ 4  ÷  16] = $255.00 
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S U R V I V O R  P R O T E C T I O N  B E F O R E  R E T I R E M E N T  
 
P R E - R E T I R E M E N T  D E A T H  B E N E F I T  

If you die before you retire and have not started receiving any pension payments, your spouse 
will receive a pre-retirement death benefit provided: 
 

· You had earned five or more years of vesting service (or you attained age 65 and 
have five years of participation in the Plan without a break in service); 

· You had between 27 and 30 continuous years of benefit service; and 
· You had not started receiving pension payments at the time of your death. 

 
The pre-retirement death benefit is payable to your surviving spouse if you were legally married 
during the entire 12-month period prior to the time of your death.  An application must be 
completed by your spouse and returned to the Fund Office to receive this benefit. Your eligible 
spouse 
may receive a monthly pension, beginning with the earliest date that you could have elected 
commencement of your pension. 
 
 
W H E N  P A Y M E N T S  B E G I N  

If you have met both the age and service requirements for a normal retirement pension, the 
commencement date would be the first day of the month after your death. If you had met the 
eligibility requirements for a deferred vested pension and had at least 15 years of benefit service, 
your eligible spouse would begin receiving benefits on the later of: the first day of the month 
following your date of death; or the first day of the month following your 55th birthday. However, if 
you had met the eligibility requirements for a deferred vested pension and did not have at least 
15 years of benefit service, your eligible spouse would not begin receiving benefits until the later 
of: the first day of the month following your date of death; or the first day of the month following 
your 65th birthday (the earliest date you could have commenced benefits under the Plan). Once 
your eligible spouse begins receiving a pension, monthly payments will continue for the 
remainder of your spouse’s lifetime. 
 
This death benefit is not payable if you do not have an eligible spouse, die after you retire, or 
were not eligible for a benefit at the time of death. 
 
A M O U N T  
The monthly pre-retirement death benefit payable to your eligible spouse is equal to 50% of the 
pension to which you would have been entitled had you retired and elected a joint and survivor 
pension to begin on the earliest commencement date under the Plan. If payments begin before 
the date at which you could have commenced a pension without reduction for early retirement or 
early commencement, the death benefit will include the appropriate reduction. If payments begin 
later, the death benefit amount will include an actuarial adjustment to reflect the delayed 
commencement of benefits.
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S U R V I V O R  P R O T E C T I O N  A F T E R  R E T I R E M E N T  
 
 
S I N G L E  L I F E  P E N S I O N  

Under the single life pension, you receive a monthly pension benefit for the rest of your life. 
Generally, pension payments under this payment form will be made until the month in which 
your death occurs.  
 
 
5 0 %  J O I N T  A N D  S U R V I V O R  P E N S I O N  

Under this payment form, you will receive a reduced pension payable during your lifetime if you 
were legally married to your spouse during the entire 12-month period before the time your 
pension becomes payable, and if both you and your spouse do not elect otherwise in writing.  
After your death, 50% of your pension will be paid to your surviving spouse for the rest of his or 
her life. This survivor protection for your eligible spouse is called the joint and survivor pension. 
 
If you do not want the joint and survivor pension, you must complete the section in the election 
form. If you and your eligible spouse reject the joint and survivor pension (your spouse must 
consent to your rejection in writing), you will receive benefits payable as a single life pension 
unless you elect an optional form of payment as described on page 15.  
 
When you apply for your pension, the Fund Office will calculate the amount of your pension as 
a reduced benefit payable as a joint and survivor pension (using the method described above) 
and also as an unreduced benefit payable as a single life pension. This will give you a 
comparison of the benefits available to you so that you can make an informed decision.  You 
and your spouse will have a 180-day period prior to your commencement date to decide 
whether or not you want a joint and survivor pension. 
 
A M O U N T  
Because the joint and survivor pension usually results in benefit payments being paid over a 
longer period of time than under the single life pension, your pension benefit is reduced. To 
determine the amount you will receive under the joint and survivor pension, the single life 
pension amount is multiplied by the applicable joint and survivor reduction factor as shown in 
Appendix B on page 30. The applicable reduction factor is based on your age and your 
spouse’s age at retirement. After your death, your surviving spouse will receive 50% of your 
reduced pension for his or her lifetime. 
 
E X A M P L E :  
If you retire at age 65 with at least 33-1/3 years of benefit service and you are eligible for a 
normal retirement pension of $2,125 and your spouse is also age 65, your monthly pension 
under the 50% joint and survivor pension is determined by reducing the normal pension based 
on your age and the age of your spouse.  In this case, the pension is reduced to 89.5% of the 
single life only amount. The factors are shown in Appendix B on page 30. Therefore, your joint 
and survivor pension would be $1,902.00 per month. This amount is payable to you for your 
lifetime. If your eligible spouse is living at the time of your death, he or she will receive 50% of 
the monthly benefit, or $951.00 for the remainder of his or her lifetime. 
 
When applying for a pension, the Fund Office will calculate your pension amount as a reduced 
benefit under the 50% joint and survivor pension, using the method described in this example 
and also as an unreduced benefit payable as a single life pension. This will give you a 
comparison of the benefits available so that you can make an informed decision. You and your 
spouse will have a 180-day election period prior to your commencement date to decide on the 
form of payment. 
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O T H E R  O P T I O N A L  F O R M S  O F  P A Y M E N T S  
 
A pension may be paid in a form other than a single life pension or a 50% joint and survivor 
pension.  These forms are called optional forms and are described below. You may elect, 
change or revoke a joint and survivor option at any time before the date your pension 
commences. If you change and revoke a joint and survivor option your spouse must also 
consent. You cannot change or revoke an optional form of payment after payment of your 
benefit has begun. 
 
Ask the Fund Office for estimates before you intend to retire. 
 
 
1 0 0 %  J O I N T  A N D  S U R V I V O R  O P T I O N  

If you want to provide a larger survivor benefit to your eligible spouse, you may elect the 100% 
joint and survivor option in writing before retirement. 
 
Under a 100% joint and survivor option, you would receive a reduced pension payment during 
your lifetime and, after your death, 100% of your reduced pension will be payable to your 
eligible spouse for life. The reduction in your pension depends upon your and your spouse’s 
age at the time of retirement. These age-based factors are shown in Appendix B. 
 
7 5 %  J O I N T  A N D  S U R V I V O R  O P T I O N  

This form of payment provides a reduced pension payment during your lifetime and, after your 
death, 75% of your reduced pension will be payable to your eligible spouse for life. The 
reduction in your pension depends upon your and your spouse’s age at the time of retirement. 
These age-based factors are shown in Appendix B. 
 
J O I N T  A N D  S U R V I V O R  O P T I O N  E X A M P L E S :  
Assume you are age 65 and eligible to receive a pension of $2,125.00. If you are married and 
your spouse is age 63, your benefit payable under the joint and survivor options would be 
determined as follows: 
 

 50% Joint and 
Survivor 

 

75% Joint and 
Survivor 

 

100% Joint and 
Survivor 

 

Reduced amount 
payable to you $1,881 $1,781 $1,679 

In the event of your 
death, amount payable 

to your spouse $941 $1,336 $1,679 

In the event of your 
spouse’s death, 

amount payable to you $1,881 $1,781 $1,679 
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L U M P - S U M  P A Y M E N T S  

If the value of your pension is less than or equal to $5,000, your pension will be paid in a lump-
sum payment.  If the value of your pension is less than $1,000, the lump sum payment will be 
automatically made.  If the value of your pension is between $1,000 and $5,000, you may 
choose to receive a lump-sum payment. This is a one-time payment and no future payments 
will be made.   
 
Please note that during the period that the Plan is in “critical status”, as defined under the 
Internal Revenue Code, lump sum payments cannot be chosen as a payment option, unless the 
lump-sum payment is less than $5,000. Each year, participants will receive notification if the 
Plan is in critical status.  
 
 
D I R E C T  R O L L O V E R S  

If you receive a lump sum distribution from the Plan, you may defer payment by rolling over the 
taxable portion of your distribution to an eligible retirement plan (if that plan accepts rollovers). 
 
To be considered an eligible retirement plan, a plan must be: 
 

· A traditional IRA (not a Roth IRA, SIMPLE IRA, or Coverdell Education 
Savings Account, formerly known as an education IRA) or individual retirement 
annuity (408(b)); or 

· An eligible employer plan, which includes a plan qualified under section 401(a) 
of the Internal Revenue Code (including a 401(k) plan, profit-sharing plan, 
defined benefit plan, stock bonus plan, money purchase plan, section 403(a) 
annuity plan, section 403(b) tax-sheltered annuity, and eligible section 457(b) 
plan maintained by a governmental employer). 

 
The above also applies to surviving spouses and alternate payees under a Qualified Domestic 
Relations Order (QDRO).  
 
You cannot rollover a payment if it is part of a series of equal (or almost equal) payments that 
are made at least once a year and that will last for: 
 

· Your lifetime (or your life expectancy);  
· Your lifetime and your beneficiary’s lifetime (or life expectancies); or 
· A period of ten or more years. 
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S O C I A L  S E C U R I T Y  B E N E F I T S  
 
You may receive benefits from Social Security in addition to the benefits under the Plan.  
Social Security benefits may be payable in the event of your death or disability as well as at 
retirement. 
 
You may ask your local Social Security office for a record of your past wages that were subject 
to Social Security taxes. You can also request a booklet that explains in detail how to figure 
your Social Security benefits or you may ask the Social Security Administration for an estimate 
by calling 1-800-772-1213 or visit www.ssa.gov. 
 
 
R E T I R E M E N T  B E N E F I T S  

You may be entitled to receive unreduced Social Security monthly income benefits when you 
reach Social Security retirement age, currently between 65-67, depending on your year of birth 
as shown on the table below. When your spouse reaches full Social Security age, he or she is 
entitled to a benefit equal to one-half of your regular benefit, or, if greater, a benefit based on 
his or her own work record. Reduced Social Security retirement benefits are payable as early 
as age 62. 
 
The government has gradually increased the “full retirement age” for people born after 1937. 
“Full retirement age” is the age at which you can collect full retirement benefits from Social 
Security without any reduction for early retirement. For example, if you were born in 1960 or 
later, full Social Security benefits will be payable to you at age 67—not age 65. 
 
Social Security “full retirement age” is increasing. 
 
“Full retirement age” - the age at which you can collect retirement benefits from Social 
Security without any reduction for early retirement. 

 
Social Security Full Retirement Age 

Year of Birth Full Retirement Age 
1937 or earlier 65 

1938 65 + 2 months 
1939 65 + 4 months 
1940 65 + 6 months 
1941 65 + 8 months 
1942 65 + 10 months 

1943- 1954 66 
1955 66 + 2 months 
1956 66 + 4 months 
1957 66 + 6 months 
1958 66 + 8 months 
1959 66 + 10 months 

1960 or later 67 
 
 
 
 

www.ssa.gov
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Social Security replaces a higher percentage of income for retiring participants at lower pay 
levels. A retiring participant with annual earnings of $35,000 could expect Social Security to 
replace approximately 33% of his pre-retirement income. To reach the 70% or 80% income 
replacement levels, he’ll need help from his pension benefits and personal savings. 
 
Social Security benefits will not change your pension benefits. Your pension from this Plan is in 
addition to any benefits you or your spouse may receive from Social Security. 
 
 
D E A T H  B E N E F I T S  

Your family may also be entitled to Social Security benefits after your death. If you die leaving 
dependent children, family benefits may be payable until your child(ren) reach age 18 (or age 
19 if full-time student(s) in elementary or secondary school). Your spouse may be entitled to 
start receiving Social Security survivor benefits at age 60. 
 
 
D I S A B I L I T Y  B E N E F I T S  

If you become disabled, you may be entitled to Social Security disability benefits that are 
payable after you have been totally disabled for five full calendar months. Additional family 
benefits may be payable depending on the ages of your dependent spouse and children. 
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A P P L Y I N G  F O R  B E N E F I T S  
 
Pension applications are available by contacting the Fund Office at: 
 
6643 North Northwest Highway 
Chicago, Illinois 60631 
Telephone: (773) 594-2810 
 
You can schedule an appointment at the Fund Office Monday through Friday 8:00 a.m. – 4:00 p.m. 
If you need any help completing your pension application, the staff at the Fund Office will assist you. 
 
You should file your application with the Trustees at the Fund Office in advance of the date you 
expect your pension benefit to begin. You need to schedule an appointment with the Fund 
Administrator to complete all necessary paperwork at least three (3) months before your 
retirement date (six months for reciprocal pensions). If you are married, you will also be asked 
to submit proof of your spouse’s age and proof of your marriage.  
 
The Board of Trustees, who are bound by the Plan document, will decide if you meet the 
eligibility requirements for a pension. Only the Trustees have the authority to review the 
documents you submit with your application and to interpret the Plan document. The Trustees 
may rely on the information you provide in your application and the documentation you submit. 
 
Generally, your retirement date is the date your pension benefits are scheduled to begin. 
Regardless of your election decision, if you die before you retire, benefits will be paid as 
described in the “Survivor’s Protection Before Retirement” section. 
 
Your first pension payment is made on the first day of the calendar month in which you are 
eligible to receive a pension or the first day of the calendar month after the date you file an 
application, whichever is later. 
 
In the event the Trustees determine that you, your surviving spouse or beneficiary is unable to 
care for your affairs because of mental or physical incapacity, any payment due may be applied 
to your maintenance and support or to a person the Trustees find to be appropriate.  Also, the 
Trustees may withhold payment until a legal guardian is appointed.  
 
B E N E F I C I A R Y  D E S I G N A T I O N  

It’s important to keep updated beneficiary information on file with the Fund Office.  To update 
or designate a beneficiary, contact the Fund Office.  If you wish to designate a beneficiary other 
than your spouse, your spouse must provide written notarized consent. 
 
S U R V I V O R ’ S  B E N E F I T S  

The spouse of a deceased participant should contact the Fund Office as soon as possible after 
the participant’s death to request instructions about filing an application for a pre-retirement 
death benefit. A copy of the death certificate will be required. 
 
The spouse of a deceased pensioner should contact the Fund Office as soon as possible after 
the pensioner’s death and send a copy of the death certificate to the Fund Office. 
 
Q U A L I F I E D  D O M E S T I C  R E L A T I O N S  O R D E R S  

If you are divorced, the court may issue a “qualified domestic relations order” (QDRO) 
instructing the Trustees to pay all or part of your benefit to an alternate payee (your former 
spouse, child, or other dependent). The alternate payee may not begin receiving benefits from 
the fund under the “QDRO” before you meet the age and service eligibility requirements under 
the Plan. The order may also affect your former spouse’s right to a survivor’s benefit. The 
Trustees are required by law to recognize and comply with qualified domestic relations orders. 
 

W I T H H O L D I N G  R E Q U I R E M E N T S  

Certain federal and state withholding requirements may be applicable to your benefits. The 
Fund Office will provide you with additional information when you apply for your benefits. 
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A P P E A L  A N D  R E V I E W  P R O C E D U R E  
 
A P P E A L S   

If your application for benefits has been denied in whole or in part, you will be notified in writing 
and, normally be made within 90 days after the claim has been received by the Administrator. 
Additional time may be required in special cases. If so, you will be notified in writing within 90 
days after the claim is received. The written notification will explain the special circumstances 
necessitating the extension, and give the date by which the Administrator expects to make a 
final decision on the claim. The extension will not last more than 90 days, which means that the 
maximum claim processing time is 180 days (the initial 90 days plus one 90-day extension). 
 
If the Administrator needs additional material or information to process a claim, and requests 
that material in writing, the need for the additional material is considered to be a circumstance 
that requires an extension. 
 
If a claim is denied, the Administrator will send a written notice to you that will include an 
explanation: 
 

· Stating the reason it was denied;  
· Referring you to the parts of the Plan document used to make the decision; 
· Requesting more information or materials necessary to reconsider your 

application and explaining why the information is needed; 
· Identifying the steps you can take to ask for a review or appeal of the decision; 

and 
· Informing you of your rights, under ERISA, to bring a civil suit following review 

of your claim. 

You, your authorized representative or beneficiary may file an appeal with the Fund Office no 
later than 90 days after you receive notice that your application for benefits has been denied. 
You may authorize an individual to act on your behalf for filing a benefit appeal. The Board of 
Trustees may, in its discretion, establish procedures for determining whether an individual has 
been authorized to act on your behalf.  Your appeal must be in writing, state the reason for your 
dispute, and include any pertinent documentation. The appeal must be submitted to:  
 

Board of Trustees 
Local 734 Pension Fund 
6643 North Northwest Highway 
Chicago, Illinois 60631 

 
You or your authorized representative may request to appear before the Board of Trustees, or 
the Trustees may require your personal attendance at a hearing regarding your review.  You 
will be notified if your request is granted, or if your attendance is required. 
 
The Trustees will make a decision within 60 days after your appeal is received unless special 
circumstances (for example, you request a hearing) require an extension of time for processing. 
If an extension is needed, you will be notified in writing. You will receive a decision in writing no 
later than 120 days after your appeal was received.  
 
The Trustees may make a decision at the next quarterly meeting or they may delay the decision 
until the next quarterly meeting if the appeal is not received at least 30 days in advance of the 
next scheduled meeting. You must be notified within 60 days of the Board’s decision.  
 
The final written decision will include references to parts of the Plan used to make the decision.  
 
If you do not appeal the Administrator’s decision to the Trustees in a timely manner, then the 
decision is final and binding. Any decision of the Trustees is final and binding. Any lawsuit filed, 
challenging the Trustees decision regarding a claim for benefits, must be received within 36 
months after the month the claim for benefits was denied. 
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S U S P E N S I O N  O F  B E N E F I T S  
 
Once you retire and begin receiving pension payments, you cannot lose your pension.  
However, you must remain in retirement in order for your pension payments to continue. 
 
 
B E F O R E  N O R M A L  R E T I R E M E N T  A G E  

Retirement means the complete withdrawal from any employment or self-employment in the 
industry in a job classification of the type specified in collective bargaining agreements with 
Local Union 734, without limitation as to geographical jurisdiction of the union. If you return to 
work, your benefit payments will be suspended. Payments will not begin until you cease 
employment and reapply for benefits. 
 
 
A F T E R  N O R M A L  R E T I R E M E N T  A G E  

Retirement means withdrawal from employment or self-employment in the industry in the 
geographical jurisdiction of the union. If you return to work at least 40 hours per month within 
the geographic area covered by the Plan in a trade or craft covered by the Plan or if you start 
working in covered employment, your benefit payments will be suspended. 
 
If you do not remain in retirement, your pension payments will be suspended for any months 
during which you work in covered employment or industry employment. Your pension will be 
reinstated upon your subsequent retirement and you may be entitled to increases in your 
pension as a result of your work. If you are contemplating returning to work, contact the Fund 
Office. 
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A D M I N I S T R A T I V E  I N F O R M A T I O N  
 
This section provides information about how the Pension Plan is administered. 
 
Name of Plan. The plan is known as the Local 734 Pension Plan.  
 
Board of Trustees. A Board of Trustees is responsible for the operation of the Plan. The  
Board of Trustees consists of employer and union representatives selected by the employers 
and the local union which have entered into collective bargaining agreements that relate to  
the Plan. If you wish to contact the Board of Trustees, you may use the address and  
telephone number below: 
 

Board of Trustees 
Local 734 Pension Fund 
6643 North Northwest Highway 
Chicago, Illinois 60631 
Telephone: (773) 594-2810 
Website: www.bakerydrivers-local734.com  

 
As of January 1, 2021, the Trustees of the Plan are: 

 
Union Trustees Employer Trustees 
Mr. Brian Meidel, President 
Local Union No. 734, I. B. T. 
6643 North Northwest Highway 
Chicago, IL 60631-1360 

Mr. Robert Cruice 
Executive Vice President and Treasurer 
Alpha Baking Company 
4545 West Lyndale Avenue 
Chicago, IL 60639 

Mr. Scott Kunz 
Secretary Treasurer 
Local Union No. 734, I. B. T. 
6643 North Northwest Highway 
Chicago, IL 60631-1360 

Mr. John Engler 
4317 South Miami Trail 
Monticell, IN 47960 
 

Mr. Mark Mizera 
Vice President 
Local Union No. 734, I. B. T. 
6643 North Northwest Highway 
Chicago, IL 60631-1360 

Mr. Steve Waltz 
Director of Labor Relations 
Bimbo Bakeries USA 
8550 West Bryn Mawr Avenue, 10th Floor 
Chicago, IL 60631 
 
 

Mr. Joe Lanski 
Recording Secretary 
Local Union No. 734, I. B. T. 
6643 North Northwest Highway 
Chicago, IL 60631-1360 

Mr. Jeff Burdeaux 
Vice President – General Manager 
Chicago Baking Company 
1415 W. 22nd Street – Tower Floor 
Oak Brook, IL 60523 

 

www.bakerydrivers-local734.com
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Plan Sponsor and Administrator. The Board of Trustees is both the sponsor and 
administrator of the Plan. 
 
Plan Administrator. The Trustees have assigned administrative responsibilities to Mr. Thomas 
J. Boehm, the Fund Administrator and he may be contacted at Local Union No. 734 Pension 
Fund Office, 6643 North Northwest Highway, Chicago, Illinois 60631. 
 
Employer Identification Number. The number assigned to this Plan by the Board of Trustees 
pursuant to instructions of the Internal Revenue Service is 51-6040136. The plan number is 001. 
 
Agent for Service of Legal Process. Mr. Travis Ketterman of McGann, Ketterman & Rioux 
is the Plan’s agent for service of legal process. Accordingly, if legal disputes involving the Plan 
arise, any legal documents should be served upon Mr. Ketterman at 111 East Wacker Drive, 
Suite 2600, Chicago, Illinois 60601 or upon any individual Trustee at the address of the Fund 
Office. 
 
Collective Bargaining Agreements. This Plan is maintained pursuant to collective bargaining 
agreements between the contributing employers and the union. 
 
The Fund Office will provide you, upon written request, information as to whether a particular 
employer is a contributing employer.  
 
Source of Contributions. The benefits described in this booklet are provided through 
employer contributions. The amount of the employer contributions and the employees on whose 
behalf contributions are made are determined by the provisions of the collective bargaining 
agreements. 
 
Pension Trust’s Assets and Reserves. All assets are held in Trust by the Board of Trustees 
for the purpose of providing benefits to eligible participants and defraying reasonable 
administrative costs. 
 
Plan Year. May 1st through April 30th. 
 
Type of Plan. This is a defined benefit plan maintained for the purpose of providing retirement 
and death benefits to eligible participants and their eligible beneficiaries.  
 
Eligibility and Benefits. The types of benefits provided and the Plan’s requirements with 
respect to eligibility, as well as circumstances that may result in disqualification, ineligibility, or 
denial or loss of any benefits, are described in this booklet. 
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Assignment of Benefits. This Plan is intended to pay benefits only to you or your eligible 
survivors. Your benefits cannot be used as collateral for loans or assigned in any other way, 
except in connection with domestic relations orders issued by a court of law. A domestic 
relations order requires payment of alimony, child support or other marital assets, which could 
include all or a portion of your benefit from this Plan, to a spouse, former spouse, child or other 
dependent. You will be notified if such an order is received with respect to your benefits. 
 
Amendment of Plan. The Boards of Trustees reserves the right to amend, modify, revoke, 
suspend or terminate the Plan in whole or in part at any time, by resolution duly passed in 
accordance with the Trust Agreement. You will be notified in writing of any amendment or 
termination of the Plan. 
 
Plan Interpretations. The Board of Trustees in its discretion will make all final determinations 
on questions of eligibility and any other provisions or interpretations of the Plan. The Board of 
Trustees reserves the right to change the Plan at any time. When the terms of this SPD are 
affected by an amendment to the Plan, you will be notified.  
 
Plan Termination. The Board of Trustees shall have the right to discontinue or terminate this 
Plan in whole or in part.  The rights of all affected Participants to benefits accrued to the date of 
the termination, partial termination, or discontinuance shall be nonforfeitable to the extent 
funded as of such date.  In the event of the termination of the Plan, the provisions of section 
4041(A) of ERISA, as modified by the Multiemployer Pension Plan Amendments Act, shall 
apply. 
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P B G C  P E N S I O N  B E N E F I T  G U A R A N T E E  
 
Your pension benefits under this multiemployer plan are insured by the Pension Benefit 
Guaranty Corporation (PBGC), a federal insurance agency. A multi-employer plan is a 
collectively bargained pension arrangement involving two or more unrelated employers, usually 
in a common industry. 
 
Under the multiemployer plan program, the PBGC provides financial assistance through loans 
to plans that are insolvent. A multi-employer plan is considered insolvent if the plan is unable to 
pay benefits (at least equal to the PBGC’s guaranteed benefit limit) when due.  
 
The maximum benefit that the PBGC guarantees is set by law. Under the multi-employer program, 
the PBGC guarantee equals a participant’s years of service multiplied by (1) 100% of the first $11 
of the monthly benefit accrual rate and (2) 75% of the next $33. The PBGC’s maximum guarantee 
limit is $35.75 per month times a participant’s years of service. For example, the maximum annual 
guarantee for a retiree with 30 years of service would be $12,870. 
 
The PBGC guarantee generally covers: 
  

· Normal and early retirement benefits;  
· Disability benefits if you become disabled before the Plan becomes 

insolvent; and  
· Certain benefits for your survivors. 

 
The PBGC guarantee generally does not cover:  

· Benefits greater than the maximum guaranteed amount set by law;  
· Benefits increases and new benefits based on Plan provisions that have been 

in place for fewer than five years at the earlier of: 
o The date the Plan terminates; or  
o The time the Plan becomes insolvent;  

· Benefits that are not vested because you have not worked long enough;  
· Benefits for which you have not met all of the requirements at the time the 

Plan  becomes insolvent; and  
· Non-pension benefits, such as health insurance, life insurance, certain death 

benefits, vacation pay, and severance pay. 

For more information about the PBGC and the benefits it guarantees, ask your plan 
administrator or contact: 

PBGC’s Technical Assistance Division 
1200 K Street N.W., Suite 930 
Washington, D.C. 20005-4026 

 
You may also call the PBGC at 800-400-7242. TTY/TDD users may call the federal 
relay service toll-free at 800-877-8339 and ask to be connected to 800-400-7242. 
Additional information about the PBGC’s pension insurance program is available 
through the PBGC’s website on the Internet at www.pbgc.gov. 
 

www.pbgc.gov
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Y O U R  E R I S A  R I G H T S  
 
As a participant in the Local 734 Pension Plan, you are entitled to certain rights and protections 
under the Employee Retirement Income Security Act of 1974 (ERISA). ERISA provides that all 
plan participants are entitled to the following rights.  
 
R E C E I V E  I N F O R M A T I O N  A B O U T  Y O U R  P L A N  A N D  B E N E F I T S  

You have the right to: 

· Examine, without charge, at the Plan Administrator’s office and at other 
specified locations, such as worksites and union halls, all documents 
governing the plan, including collective bargaining agreements, and a copy 
of the latest annual report filed by the Plan (Form 5500 Series) with the 
U.S. Department of Labor and available at the Public Disclosure Room of 
the Employee Benefits Security Administration. 

 
· Obtain, upon written request to the Plan Administrator, copies of 

documents governing the operation of the plan. These include collective 
bargaining agreements and copies of the latest annual report (Form 
5500 Series) and updated summary plan description. The Plan 
Administrator may make a reasonable charge for the copies.  

 
· Receive a summary of the Plan’s annual funding notice. The Plan 

Administrator is required by law to furnish each participant with a copy of 
this annual funding notice.  

 
· Obtain a statement telling you whether you have a right to receive a 

pension at normal retirement age and if so, what your benefits would be at 
normal retirement age if you stop working under the Plan now. If you do 
not have a right to a pension, the statement will tell you how many more 
years you have to work to get a right to a pension. This statement must be 
requested in writing and is not required to be given more than once every 
12 months. The Plan must provide the statement free of charge.  

 
 
P R U D E N T  A C T I O N S  B Y  P L A N  F I D U C I A R I E S  

In addition to creating rights for plan participants, ERISA imposes duties upon the people who 
are responsible for the operation of the plan. The people who operate your plan, called 
“fiduciaries” of the plan, have a duty to do so prudently and in the interest of you and other plan 
participants and beneficiaries. No one, including your employer, your union, or any other 
person, may fire you or otherwise discriminate against you in any way to prevent you from 
obtaining a pension benefit or exercising your rights under ERISA. 
 
 
 



 

S u m m a r y  P l a n  D e s c r i p t i o n    

          N    N    

27 

E N F O R C E  Y O U R  R I G H T S  

If your claim for a pension benefit is denied or ignored, in whole or in part, you have a right to 
know why this was done, to obtain copies of documents relating to the decision without charge, 
and to appeal any denial, all within certain time schedules.  
 
Under ERISA, there are steps you can take to enforce the above rights. For instance, if you 
request a copy of the plan documents or the latest annual report from the plan and do not 
receive them within 30 days, you may file suit in a federal court. In such a case, the court may 
require the Plan Administrator to provide the materials and pay you up to $110 a day until you 
receive the materials, unless the materials were not sent because of reasons beyond the 
control of the Plan Administrator.  
 
If you have a claim for benefits which is denied or ignored, in whole or in part, you may file suit 
in a state or federal court. In addition, if you disagree with the Plan’s decision or lack thereof 
concerning the qualified status of a domestic relations order, you may file suit in federal court. 
If it should happen that Plan fiduciaries misuse the Plan’s money, or if you are discriminated 
against for asserting your rights, you may seek assistance from the U.S. Department of Labor, 
or you may file suit in a federal court. The court will decide who should pay court costs and 
legal fees. If you are successful, the court may order the person you have sued to pay these 
costs and fees. If you lose, the court may order you to pay these costs and fees, for example, if 
it finds your claim is not substantially justified.  
 
 
A S S I S T A N C E  W I T H  Y O U R  Q U E S T I O N S  
If you have any questions about your Plan, you should contact the Plan Administrator. If you 
have any questions about this statement or about your rights under ERISA, or if you need 
assistance in obtaining documents from the Plan Administrator, you should contact the nearest 
office of the Employee Benefits Security Administration (EBSA), U.S. Department of Labor, 
listed in your telephone directory or: 
 

Division of Technical Assistance and Inquiries 
Employee Benefits Security Administration 
U.S. Department of Labor 
200 Constitution Avenue N.W. 
Washington, D.C. 20210 

 
You may also obtain certain publications about your rights and responsibilities under ERISA by 
calling the publications hotline of the Employee Benefits Security Administration. For single 
copies of publications, contact the publications hotline of the Employee Benefits Security 
Administration at 866-444-3272 or contact the EBSA field office nearest you. 
 
You may also find answers to your Plan questions at the website of the EBSA at 
www.dol.gov/agencies/ebsa.  
 
 
 
 
 
 

www.dol.gov/agencies/ebsa
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I M P O R T A N T  N O T I C E  
 
This booklet is a comprehensive summary plan description that is intended to 
summarize the official plan documents in clear and understandable language. However, 
you should refer to the official plan document for more extensive information. Official 
plan documents include the Trust Agreements, collective bargaining agreements, 
Pension Plan Document, the latest Plan Annual Report, and documents relating to the 
Local 734 Pension Fund. 
 
If you wish to examine the formal documents establishing or maintaining the Fund, 
they are available for inspection at the Fund Office. These documents will also be 
made available where you work, if at least 50 plan participants are employed there, 
within a reasonable time following receipt of your written request. 
 
To obtain a copy of any document, write to the Fund Office. The Fund Office will 
state the charge for specific documents on request so that you may find out the cost 
before ordering. Such charge will not be more than 25¢ per page or the actual cost 
of copying the entire document. Please direct all requests to: 
 

Local Union No. 734 Pension Fund 
6643 North Northwest Highway 
Chicago, Illinois 60631 

 
In the event of any conflicts between the information summarized in this booklet and the 
official plan documents, the plan documents will govern. 
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A P P E N D I X  A :  E A R L Y  R E T I R E M E N T  F A C T O R S  F O R  E A R L Y  
C O M M E N C E M E N T  O F  A  D E F E R R E D  V E S T E D  P E N S I O N  
 
Based on reduction of 2/3 of 1% for each of the first 60 months prior to age 65 and 1/3 of 
1% for each additional month prior to age 65.pleted Months 

 
Completed Months 

Years 0 1 2 3 4 5 6 7 8 9 10 11 
55 .400 .403 .407 .410 .413 .417 .420 .423 .427 .430 .433 .437 
56 .440 .443 .447 .450 .453 .457 .460 .463 .467 .470 .473 .477 
57 .480 .483 .487 .490 .493 .497 .500 .503 .507 .510 .513 .517 
58 .520 .523 .527 .530 .533 .537 .540 .543 .547 .550 .553 .557 
59 .560 .563 .567 .570 .573 .577 .580 .583 .587 .590 .593 .597 
60 .600 .607 .613 .620 .627 .633 .640 .647 .653 .660 .667 .673 
61 .680 .687 .693 .700 .707 .713 .720 .727 .733 .740 .747 .753 
62 .760 .767 .773 .780 .787 .793 .800 .807 .813 .820 .827 .833 
63 .840 .847 .853 .860 .867 .873 .880 .887 .893 .900 .907 .913 
64 .920 .927 .933 .940 .947 .953 .960 .967 .973 .980 .987 .993 
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A P P E N D I X  B :  J O I N T  A N D  S U R V I V O R  O P T I O N  F A C T O R S  
 
  
 

 

 
 

 
Age of Spouse in 

Relation 
to Age of Employee 

 

50% Payable 
to Spouse 

75% Payable 
to Spouse 

100% Payable to 
Spouse 

20 years younger .820 0.760 .700 
19 years younger .825 0.765 .705 
18 years younger .830 0.768 .705 
17 years younger .835 0.773 .710 
16 years younger .835 0.775 .715 
15 years younger .840 0.778 .715 
14 years younger .840 0.780 .720 
13 years younger .845 0.788 .730 
12 years younger .850 0.793 .735 
11 years younger .850 0.795 .740 
10 years younger .855 0.800 .745 
9 years younger .860 0.805 .750 
8 years younger .860 0.808 .755 
7 years younger .865 0.813 .760 
6 years younger .870 0.820 .770 
5 years younger .875 0.823 .770 
4 years younger .880 0.828 .775 
3 years younger .880 0.833 .785 
2 years younger .885 0.838 .790 
1 year younger .890 0.843 .795 

Same .895 0.848 .800 
1 year older .900 0.855 .810 
2 years older .900 0.858 .815 
3 years older .905 0.865 .825 
4 years older .910 0.870 .830 
5 years older .915 0.875 .835 
6 years older .920 0.883 .845 
7 years older .925 0.888 .850 
8 years older .930 0.893 .855 
9 years older .935 0.898 .860 

10 years older .935 0.903 .870 
11 years older .937 0.906 .875 
12 years older .939 0.910 .880 
13 years older .941 0.913 .885 
14 years older .943 0.917 .890 
15 years older .945 0.920 .895 
16 years older .947 0.924 .900 
17 years older .949 0.927 .905 
18 years older .951 0.931 .910 
19 years older .953 0.934 .915 

20 or more years older .955 0.938 .920 
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A P P E N D I X  C :  B E N E F I T  L E V E L  H I S T O R Y  
 
 

 Drivers Division Inside Workers Division 

Effective Date Normal 
Pension 
Amount 

Regular 
Pension 
Amount 

Normal 
Pension 
Amount 

Regular 
Pension 
Amount 

January 1, 1957 - $115 - - 
January 1, 1958 - $115 - $105 
January 1, 1966 - $115 - $105 
January 1, 1968 - $150 - $105 
January 1, 1969 - $150 - $140 
January 1, 1971 - $250 - $140 
January 1, 1972 - $250 - $250 

May 1, 1974 - $300 - $250 
January 1, 1975 $325 $300 - $300 

May 1, 1976 $375 $350 $325 $300 
May 1, 1977 $425 $400 $325 $300 
May 1, 1978 $425 $400 $375 $350 
May 1, 1979 $425 $400 $425 $400 
May 1, 1980 $475 $450 $425 $400 
May 1, 1981 $525 $500 $475 $450 
May 1, 1982 $525 $500 $525 $500 
May 1, 1983 $575 $550 $525 $500 
May 1, 1984 $575 $550 $575 $550 
May 1, 1986 $625 $600 $625 $600 
May 1, 1987 $675 $650 $675 $650 
May 1, 1988 $725 $700 $725 $700 
May 1, 1990 $775 $750 $775 $750 
May 1, 1991 $825 $800 $825 $800 
May 1, 1992 $875 $850 $875 $850 
May 1, 1993 $925 $900 $925 $900 
May 1, 1994 $1,000 $975 $1,000 $975 
May 1, 1995 $1,050 $1,025 $1,050 $1,025 
May 1, 1996 $1,200 $1,175 $1,200 $1,175 
May 1, 1997 $1,350 $1,325 $1,350 $1,325 
May 1, 1998 $1,500 $1,475 $1,500 $1,475 
May 1, 1999 $2,000 $1,975 $2,000 $1,975 

September 1, 2000 $2,050 $2,025 $2,050 $2,025 
September 1, 2001 $2,100 $2,075 $2,100 $2,075 
September 1, 2002 $2,125 $2,100 $2,125 $2,100 
September 2, 2019 $2,125* N/A $2,125* N/A 

 
 
 
* Based on a maximum of 33-1/3 years of Benefit Service. 
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A P P E N D I X  D :  R E H A B I L I T A T I O N  P L A N  
 
Due to the enactment of the Pension Protection Act of 2006 ("PPA"), the market crash and 
economic recession of 2008, and the bankruptcy of a significant contributing employer, the 
Local 734 Pension Plan was required by law to take action to improve the funding of the Plan 
or to forestall possible insolvency.  On July 29, 2010, the Plan’s actuary certified that the Plan 
is in critical status, or “red zone”.  On August 27, 2010, the Plan notified interested parties, 
including participants and contributing employers, of the Plan’s critical status. 
 
The Plan was certified to be in critical status for each of the plan years beginning May 1, 2010 
through May 1, 2014.  Beginning May 1, 2015, the Plan was certified to be in critical and 
declining status, meaning the Plan is expected to become insolvent at some point in the 
future. 
 
Plans in critical status or critical and declining status are required by law to develop a 
Rehabilitation Plan. Such a plan was first adopted by the Trustees on September 20, 2010 
with changes in plan provisions starting January 2, 2011.  The Rehabilitation Plan has been 
amended and updated several times since then - in 2014, 2016, and 2019. These changes 
have been incorporated into this version of the Summary Plan Description.   
 
Certain benefits were eliminated under the Rehabilitation Plan.  If your pension commences 
on or after September 2, 2019, then you are no longer eligible for: 
 

1. 30-And-Out Pension 
2. Regular Pension 
3. Reduced Regular Pension 
4. Early Retirement Pension 
5. Disability Pension 

   
A summary of these benefits can be found in the 2012 edition of the Summary Plan 
Description.
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